
Cultural Safety Question for 
MANA 2016 Abstract Submission

The Midwives Alliance is committed to fostering a community rooted in critical cultural safety in which we cel-
ebrate as well as deeply examine how our myriad cultures impact the field of maternal care. As you complete this 
presentation abstract, please be mindful of — and describe in writing — how the content of your presentation 
applies to and impacts people of diverse racial, ethnic, sexual identity, gender, religious, or socioeconomic back-
grounds. 

The goal of cultural safety in maternity care is to improve the ability of health care providers and systems to re-
spectfully and effectively communicate with and deliver services to clients and/or patients of diverse social and 
cultural backgrounds.

Please answer the following question (in under 200 words combined) keeping the above in mind:
How will you insure that your presentation is culturally safe? 

A commonly used definition of cultural safety is that of Williams (1999) who defined cultural safety as:
An environment that is spiritually, socially and emotionally safe, as well as physically safe for people; where 
there is no assault challenge or denial of their identity, of who they are and what they need. It is about shared 
respect, shared meaning, shared knowledge and experience of learning together (p.213).
Williams, R. (1999). Cultural safety – what does it mean for our work practice? Australian and New Zealand Journal of Public Health, 
23(2), 213-214.

Culturally safe practices include actions which recognize and respect the cultural identities of others, and safely 
meet their needs, expectations and rights. Alternatively, culturally unsafe practices are those that “diminish, demean 
or disempower the cultural identity and well-being of an individual” (Nursing Council of New Zealand 2002, p. 9).

An important principle of cultural safety is that it doesn’t ask people to focus on the cultural dimensions of any 
culture other than their own. Instead, cultural safety is primarily about examining our own cultural identities and 
attitudes, and being open-minded and flexible in our attitudes towards people from cultures other than our own. 
Identifying what makes someone else different is simple - their English isn’t very good or they don’t do things in 
the same way as others (Morris 2010). Understanding our own culture, and its influence on how we think, feel and 
behave is much harder. However, in the increasingly multicultural environments in which we all live and work, the 
importance of being culturally safe in what we do cannot be underestimated.

Strategies that enhance the ability to be culturally safe include:
 � reflecting on one’s own culture, attitudes and beliefs about ‘others’
 � clear, value free, open and respectful communication
 � developing trust
 � recognizing and avoiding stereotypical barriers
 � being prepared to engage with others in a two-way dialogue where knowledge is shared
 � understanding the influence of culture shock


